NHS

Workforce Disability Equality Standard  Bradford District Care
Results 2025

Key:
B Improved
% difference betwgen an_organisation’s board voting - 20, Maintained
membership and its overall workforce B Decreased

Percentage of disabled staff in bands 8a and above _ 16%
Percentage of disabled staff in the whole _ 17%
organisation 0

Relative likelihood of non-disabled applicants compared to disabled applicants being L
q‘

Relative likelihood of disabled staff compared to non-disabled staff entering the

appointed from shortlisting across all posts.
formal capability process, as measured by entry into the formal capability procedure. 0.39

Key:
L EERA B |mproved for staff with LTC
B 16% Maintained for staff with LTC

I Results for staff without LTC
Percentage of staff experiencing harassment, bullying [N 7%
or abuse from managers in the last 12 months. 11%

Percentage of staff experiencing harassment, bullying
or abuse from other colleagues in the last 12 months.

Percentage of staff experiencing harassment, bullying I 18%

or abuse from patients/service users, their relatives or D 04
the public in the last 12 months 0

Percentage of staff saying that the last time they experienced
harassment, bullying or abuse atwork, they or a colleague 62% 57%
reported it.
Percentage of staff satisfied with the extent to which their
organisation values their work. °

Percentage of staff who believe that their organisation provides
equal opportunities for career progression or promotion. °

q
Percentage of staff with a long term health condition who have felt pressure from their 15%
manager to come to work, despite not feeling well enough to perform their duties. q
Percentage of staff with a long lasting health condition or illness saying their employer 84%
has made reasonable adjustment(s) to enable them to carry out their work.

4
Staff engagement score (0-10) % 6.89

better lives, together W: www.bdct.nhs.uk ~ 3: @BDCFT
*LTC = Long Term Condition
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