
Equality Objectives 2024 – 2028 

The equality objectives will guide our Equality, Diversity and Inclusion priorities over the next four years. They flow from our 

Ambition to Action Strategy and enable us to fulfil our public sector equality duties and our NHS EDI requirements. The Trusts EDI 

Strategy is our Belonging and Inclusion Plan which is being updated in 2024. These equality objectives will be the overarching 

priorities of that refreshed plan due for relaunch in October 2024.  

Strategic 
Priority  

Equality Objective  Focusing on  

Workforce Equality 
We will be 
the best 
place to 
work for 
everyone. 

We will identify and address inequality of experience 
and under-representation within the workforce.  
 
We will identify, celebrate and spread good practice.  
 
We will engage with stakeholders in this work to 
inform and provide scrutiny of our performance.  

• The 9 NHS Workforce Race Equality Indicatorsi.  

• The 3 NHS Bank Workforce Race Equality Standard indicators.ii 

• The 3 Medical Workforce Race Equality Standard indicators.iii 

• Reducing the Trusts Gender Pay Gap, Ethnicity Pay Gap and 
Disability Pay Gap.  

• Going for Gold with the NHS Rainbow Badge Assessment.  

• The 13 NHS Workforce Disability Standard indicatorsiv.   

• The Equality Delivery System 2022 Domain 1 and 2 indicatorsv.  

Health Inequalities 
We will 
deliver the 
best quality 
services to 
all.  

We will identify and address inequalities of access, 
patient experience and health outcomes.  
 
We will identify, celebrate and spread good practice 
within and outside of the Trust.  
 
We will engage with stakeholders in this work to 
inform and provide scrutiny of our performance. 

• The Patient and Carer Race Equality Framework core and local 
indicatorsvi.  

• The NHS England Health Inequalities Statutory Duty 
requirementsvii.  

• Accessible Information Standard. 

• The EDS22 Domain 1 indicators.  

• Sexual Orientation Mentoring Standard. 

• Unicef Baby Friendly Gold Accreditation  

 



 
i WRES (england.nhs.uk) 
ii NHS England » Technical guidance for the Bank Workforce Race Equality Standard (Bank WRES) 
iii MWRES-DIGITAL-2020_FINAL.pdf (england.nhs.uk) 
iv NHS England » NHS Workforce Disability Equality Standard: Metrics 
v NHS England » Equality Delivery System 2022 
vi NHS England » Patient and carer race equality framework 
vii NHS England » NHS England’s statement on information on health inequalities (duty under section 13SA of the National Health Service Act 2006) 

https://www.england.nhs.uk/wp-content/uploads/2017/03/wres-technical-guidance-2019-v2.pdf
https://www.england.nhs.uk/long-read/technical-guidance-for-the-bank-workforce-race-equality-standard-bank-wres/
https://www.england.nhs.uk/wp-content/uploads/2021/07/MWRES-DIGITAL-2020_FINAL.pdf
https://www.england.nhs.uk/publication/nhs-workforce-disability-equality-standard-wdes-metrics/
https://www.england.nhs.uk/about/equality/equality-hub/patient-equalities-programme/equality-frameworks-and-information-standards/eds/
https://www.england.nhs.uk/publication/patient-and-carer-race-equality-framework/
https://www.england.nhs.uk/long-read/nhs-englands-statement-on-information-on-health-inequalities-duty/#:~:text=In%20turn%2C%20NHS%20England%20has,position%20in%20that%20annual%20assessment.

