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Disability Equality 2018 Staff Survey Results 
 
A number of key metrics have been pulled from the staff survey results to give a 

picture of Disability equality and Disabled staff satisfaction.  These have been 

compared with the same results for None Disabled staff to identify differences in 

workforce experience. This data is good preparation for the Workforce Disability 

Standard that comes into force on 1st April 2019. The graphs below shows those 

results: 

Discrimination, Harassment and Abuse 
 
Table 3. 
 

 

Progression and Level of Pay 

Table 4.  

 

Staff that have not felt pressure from a manager to come to work when unwell 
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Table 5 

 

Overall Satisfaction  

Table 6 

 

7% less Disabled staff than non-Disabled staff reported often and/or always look 

forward to going to work and 7% less Disabled staff would recommend the 

organisation as a place to work. 8% less Disabled staff are satisfied with their level of 

pay and 10% less believe that the organisation acts fairly regarding career 

progression. 11% less Disabled staff had not felt pressured to go to work when they 

were unwell. Less Disabled staff reported not experiencing discrimination, 

harassment, bullying or abuse from all perpetrators – patients, managers and 

colleagues.  
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